
The Journal of
Human Resources
Contents
Volume XXXVIII, Number 3
Summer 2003

Articles The Effect of Minimum Wages
on Youth Employment in

Intergenerational Progress of Canada: A Panel Study / 647
Mexican-Origin Workers in the Terence Yuen
U.S. Labor Market / 467

Evaluating the Labor MarketStephen J. Trejo
Performance of Veterans Using

Do Living Wage Ordinances a Matched Comparison Group
Reduce Urban Poverty? / 490 Design / 673

David Neumark Barry T. Hirsch
and Scott Adams and Stephen L. Mehay

Children’s Health and Maternal An Economic Model of Locus of
Work Activity: Estimates under Control and the Human Capital
Alternative Disability Investment Decision / 701
Definitions / 522 Margo Coleman and Thomas

Elizabeth T. Powers DeLeire

Cinderella Goes to School: The Income Losses of Women and
Effects of Child Fostering on Men Injured at Work / 722
School Enrollment in South Leslie I. Boden and Monica
Africa / 557 Galizzi

Frederick J. Zimmerman
Enhancing the Quality of Data

Understanding Educational on Income: Recent Innovations
Outcomes of Students from Low- from the HRS / 758
Income Families: Evidence from Michael Hurd,
a Liberal Arts College with a F. Thomas Juster,
Full Tuition Subsidy Program / and James P. Smith
591

Ralph Stinebrickner and
Todd R. Stinebrickner

The Longitudinal Structure of
Earnings Losses Among Work-
Limited Disabled Workers: Age
of Onset Effects and
Adjustment / 618

Kerwin Kofi Charles



JHR Editorial Board Submission of Manuscripts

There is no submission fee.
The editors of the Journal of Human Re-
sources intend to add to the JHR’s decades REQUIRED
of accomplishment by offering rigorous NOTE: Failure to comply with any of these
and policy-relevant articles. The Editor is guidelines may result in the JHR returning
Jonathan S. Skinner of Dartmouth College. manuscripts to authors for reformatting.
The Board of Editors includes: Patricia M. • Five copies of each manuscript
Anderson of Dartmouth College; Ronald G. • Single-sided
Ehrenberg of Cornell University; William • Double-spaced
N. Evans of the University of Maryland; • One-inch or wider margins on all sides
Christopher J. Flinn of New York Univer- • In 12-point type or larger including tables
sity; Andrew Foster of Brown University; • Abstract of no more than 100 words
Jeffrey Grogger of the University of • Author name(s), address(es), institutional
California-Los Angeles; Lynn A. Karoly

affiliation(s), and any acknowledgments
of the RAND Corporation; Thomas J.

should appear only on the title page of
Kniesner of Syracuse University; Shelly

the manuscript
Lundberg of the University of Washington,
Seattle; Derek Neal of the University of In addition manuscripts must be submitted
Wisconsin; John Karl Scholz of the Uni- as MS Word or .pdf files via email to the
versity of Wisconsin; Steven N. Stern of JHR’s managing editor, Jan Levine Thal
the University of Virginia. <thal@ssc.wisc.edu>. The paper must be a

separate file from any cover letter, with no
On the Web identifying information about the authors.

These copies may be forwarded to reviewers.
www.ssc.wisc.edu/jhr/

Both hard copies and electronic files are re-
quired.

ADDRESS FOR SUBMISSIONS
Journal of Human Resources
Social Science Building
University of Wisconsin
1180 Observatory Drive
Madison, WI 53706

telephone (608) 262-4867
facsimile (608) 262-6290
thal@ssc.wisc.edu

JHR Policy on Replication and Data Availability

1. Manuscripts submitted to the JHR will be judged in part by whether they have
reconciled their empirical results with already published work on the same topic.

2. Authors of accepted manuscripts will be asked to make their data available to
other analysts from a date six months after JHR publication for a period of three
years thereafter. Exemption from this requirement may be requested.

3. The JHR welcomes replication, fragility, and sensitivity studies of empirical work
that has appeared in the JHR in the last five years or empirical work judged by the
editors to be important to the fields covered by the JHR.

4. A more detailed statement is available from the Managing Editor, Social Science
Building, University of Wisconsin, 1180 Observatory Drive, Madison, WI 53706
or through electronic mail at THAL@SSC.WISC.EDU


