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JHR Policy on Replication and Data Availability

1. Manuscripts submitted to the JHR will be judged in part by whether they have reconciled
their empirical results with already published work on the same topic.

2. Authors of accepted manuscripts will be asked to make their data available to other analysts
from a date six months after JHR publication for a period of three years thereafter.
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4. A more detailed statement is available from the Managing Editor, Social Science Building,
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