
    
      Skip to main content
    

    
  
      


    
      
    
  
    
  
    
  
                
    
      
  
    
  
        Main menu

    
  
  
    
  
    
  
      
  
  
    
  	Home
	Content	Current
	Ahead of print
	Archive
	Supplementary Material


	Info for	Authors
	Subscribers
	Institutions
	Advertisers


	About Us	About Us
	Editorial Board


	More	Feedback
	Request JHR at your library
	Research Highlights


	Alerts
	Special Issue



  


  
  



  
      
  
  
    
  	Other Publications	UWP





  


  
  



  



  


  
  


  
        User menu

    
  
  
    
  
    
  
      
  
  
    
  	Register
	Subscribe
	My alerts
	Log in
	 My Cart



  


  
  



  
      
  
  
    
  


  
  



  



  


  
  


  
        Search

    
  
  
    
  
    
  
      
  
  
    
  Search for this keyword 
 







  


  
  



  
      
  
  
    	Advanced search

  


  
  



  



  


  
  




  



    

  



  
                
    
      
  
    
  
      
  
  
      


  
  



  



    

  


  


  


  
      
  				

			

  	    
  
    
  
                
    
      	Other Publications	UWP




    

  


  



  
    
  
                
    
      
  
    
  
      
  
  
    
  


  
  


  
      
  
  
    	Register
	Subscribe
	My alerts
	Log in
	 My Cart

  


  
  



  



    

  


  


  


  
  
    
  
        
            
              

                

          



  
    
  
                
    
      
  
    
  
      
  
  
    
  Search for this keyword 
 







  


  
  



  
      
  
  
    Advanced Search
  


  
  



  



    

  


  


  

  
  
    
  
        
  
                
    
      	Home
	Content	Current
	Ahead of print
	Archive
	Supplementary Material


	Info for	Authors
	Subscribers
	Institutions
	Advertisers


	About Us	About Us
	Editorial Board


	More	Feedback
	Request JHR at your library
	Research Highlights


	Alerts
	Special Issue


    

  



  
                
    
      	 Follow uwp on Twitter

    

  


  



  

  
  
  	      

    
      
    
      
        
    
  
    
                        
  
                
    
      
	  
		
		
			
			  
  
      
  
  
    
  
  
      Research ArticleArticles

  
      

  
      Using Brazil’s Racial Continuum to Examine the Short-Term Effects of Affirmative Action in Higher Education
  
    	Andrew M. Francis and Maria Tannuri-Pianto

  
    	Journal of Human Resources,  July 2012,  47 (3) 754-784; DOI: https://doi.org/10.3368/jhr.47.3.754 

  
  
  


Andrew M. Francis 
	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site


Maria Tannuri-Pianto 
	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site




  


  
  



			

		

	
	
 	
	  
  
		
		
			
			  
  
      
  
  
    	Article
	Info & Metrics
	References
	 PDF


  


  
  



  
      
  
  
    

  
    
  
      
  
  
    Abstract
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