
    
      Skip to main content
    

    
  
      


    
      
    
  
    
  
    
  
                
    
      
  
    
  
        Main menu

    
  
  
    
  
    
  
      
  
  
    
  	Home
	Content	Current
	Ahead of print
	Archive
	Supplementary Material


	Info for	Authors
	Subscribers
	Institutions
	Advertisers


	About Us	About Us
	Editorial Board


	More	Feedback
	Request JHR at your library
	Research Highlights


	Alerts
	Special Issue



  


  
  



  
      
  
  
    
  	Other Publications	UWP





  


  
  



  



  


  
  


  
        User menu

    
  
  
    
  
    
  
      
  
  
    
  	Register
	Subscribe
	My alerts
	Log in
	 My Cart



  


  
  



  
      
  
  
    
  


  
  



  



  


  
  


  
        Search

    
  
  
    
  
    
  
      
  
  
    
  Search for this keyword 
 







  


  
  



  
      
  
  
    	Advanced search

  


  
  



  



  


  
  




  



    

  



  
                
    
      
  
    
  
      
  
  
    [image: Journal of Human Resources]  


  
  



  



    

  


  


  


  
      
  				

			

  	    
  
    
  
                
    
      	Other Publications	UWP




    

  


  



  
    
  
                
    
      
  
    
  
      
  
  
    
  


  
  


  
      
  
  
    	Register
	Subscribe
	My alerts
	Log in
	 My Cart

  


  
  



  



    

  


  


  


  
  
    
  
        
            
        [image: Journal of Human Resources]      

                

          



  
    
  
                
    
      
  
    
  
      
  
  
    
  Search for this keyword 
 







  


  
  



  
      
  
  
    Advanced Search
  


  
  



  



    

  


  


  

  
  
    
  
        
  
                
    
      	Home
	Content	Current
	Ahead of print
	Archive
	Supplementary Material


	Info for	Authors
	Subscribers
	Institutions
	Advertisers


	About Us	About Us
	Editorial Board


	More	Feedback
	Request JHR at your library
	Research Highlights


	Alerts
	Special Issue


    

  



  
                
    
      	 Follow uwp on Twitter

    

  


  



  

  
  
  	      

    
      
    
      
        
    
  
    
                        
  
                
    
      
	  
		
		
			
			  
  
      
  
  
    
  
  
      Research ArticleArticles

  
      Open Access

  
      Locked In? The Enforceability of Covenants Not to Compete and the Careers of High-Tech Workers
  
    	Natarajan Balasubramanian, Jin Woo Chang, Mariko Sakakibara, Jagadeesh Sivadasan and Evan Starr

  
    	Journal of Human Resources,  April 2022,  57 (S) S349-S396; DOI: https://doi.org/10.3368/jhr.monopsony.1218-9931R1 

  
  
  


Natarajan Balasubramanian 
Natarajan Balasubramanian is a Professor of Management at the Whitman School of Management.

	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site


Jin Woo Chang 
Jin Woo Chang is a Senior Associate at Mercer.

	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site


Mariko Sakakibara 
Mariko Sakakibara is the Sanford and Betty Sigoloff Professor of Strategy at the UCLA Anderson School of Management.

	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site


Jagadeesh Sivadasan 
Jagadeesh Sivadasan is the Buzz and Judy Newton Professor of Business Administration at the University of Michigan Ross School of Business.

	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site


Evan Starr 
Evan Starr is an Associate Professor at the University of Maryland Robert H. Smith School of Business.

	Find this author on Google Scholar
	Find this author on PubMed
	Search for this author on this site




  


  
  



			

		

	
	
 	
	  
  
		
		
			
			  
  
      
  
  
    	Article
	Figures & Data
	Supplemental
	Info & Metrics
	References
	 PDF


  


  
  



  
      
  
  
    [image: Loading]

  
    
  
      
  
  
    Abstract
We study the relationship between the enforceability of covenants not to compete (CNCs) and employee mobility and wages. We exploit a 2015 CNC ban for technology workers in Hawaii and find that this ban increased mobility by 11 percent and new-hire wages by 4 percent. We supplement the Hawaii evaluation with a cross-state analysis using matched employer–employee data. We find that eight years after starting a job in an average-enforceability state, technology workers have about 8 percent fewer jobs and 4.6 percent lower cumulative earnings relative to equivalent workers starting in a nonenforcing state. These results are consistent with CNC enforceability increasing monopsony power.
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