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The JHR requires that all authors submit all
manuscripts online. Please submit online at:
http://jhr.msubmit.net.

Do not send submissions directly to the
Editor, Coeditors, Managing Editor, or
Editorial Office. Failure to submit online
will only delay consideration. Please submit
here: http://jhr.msubmit.net.

Please see the submission website for
information about the submission fee.

Please note that the JHR rarely considers
submissions that have more than 35 pages of
text, excluding tables, figures, and references.
Appendixes with additional material may be
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